City of Sunderland Junior Squad Coach
1. Job Title

Junior Squad Coach

2. Remuneration
£25,000 per annum 
3. Working Hours
Main hours of work are based around the Junior Squad training times and will involve approximately 16 hours of direct coaching per week. The remaining hours within a 40-hour working week will focus on planning, administration, key meetings, and swimming development activity, including attendance at local schools, swim schools, and lessons to support recruitment and pathway development.

4. Job Description and Duties

Responsible to: Head of Swimming 
Works closely with: Club Chair 
Main Purpose of Role:
To lead the planning and delivery of the Junior Squad coaching programme and take a key role in the development of the club’s swimmer pathway. This includes leading talent identification, driving recruitment, and establishing strong partnerships with local schools, swim schools, and community providers to ensure a sustainable pipeline of swimmers progressing into and through the club.
Key Responsibilities

Coaching & Programme Delivery:
· Plan, deliver and review the Junior Squad coaching programme, including annual training plans, microcycles, session plans, and attendance records.
· Work collaboratively with the Head of Swimming and Strength & Conditioning Coach to support and review the Squad programme. 

· Support delivery of training sessions for AGD, Youth Development and Performance Squad as required by the Head of Swimming. 

· Contribute, alongside the Head of Swimming and wider coaching team, to the development of the annual training planner and competition calendar. 
· Promote an inclusive, fair, and supportive environment across all squads, making reasonable adjustments to meet individual swimmer needs.
· Attend and coach at swim meets throughout the competitive season. 

· Coordinate entries for Junior Squad swimmers into competitions, including acting as lead coach for Junior League events. 

· Support swimmers’ competition planning in collaboration with the Head of Swimming. 

Swimming Development & Pathway Growth (Enhanced Focus):
· Lead delivery of key elements of the club’s swimming development strategy, working with the Head of Swimming to strengthen and sustain the performance pathway from learn-to-swim to competitive squads.
· Lead talent identification (Talent ID) activity, proactively identifying and recruiting swimmers with potential from local swim schools, lessons, and community programmes.
· Develop and maintain strong relationships with local schools, swim schools, leisure providers, and community organisations to create a consistent and high-quality recruitment network. 

· Organise and deliver recruitment initiatives, including trial sessions, camps, and outreach programmes during school holidays and key points in the season. 

· Support the transition of swimmers into the club, ensuring a positive and structured onboarding experience aligned with the club pathway. 

· Monitor swimmer progression and, in conjunction with the Head of Swimming and coaching team, coordinate movement between squads in line with long-term athlete development principles. 

Club Contribution & Leadership:
· Provide coaching cover across squads as required. 

· Attend regular coaches’ meetings as directed by the Club Chair or Head of Swimming. 

· Mentor and support developing coaches within the programme. 

· Maintain effective communication with coaches, volunteers, parents, and swimmers. 

· Liaise with the Club Chair and Executive on key communications. 
· Promote and uphold the vision, values, and policies of City of Sunderland ASC. 
· Work collaboratively with external swimming organisations to maximise opportunities for Sunderland swimmers. 
· Attend local and regional coaching meetings and feedback to the Head of Swimming and wider coaching team. 
Safeguarding & Compliance:
· Adhere to all Swim England safeguarding policies and health & safety procedures. 

· Maintain knowledge of and comply with facility Emergency Action Plans (EAP) and Normal Operating Procedures (NOP). 

· Undertake any additional duties appropriate to the role as requested by the Club Chair, Executive, or Head of Swimming. 

Person Specification

Essential Qualifications & Requirements:
· Swim England Level 2 Coach (or equivalent) 
· National Rescue Award for Swimming Teachers and Coaches (NRASTC).

· National Pool Lifeguard Qualification (NPLQ) or equivalent.

· Up-to-date DBS and safeguarding training 
· Full UK Driving Licence (or ability to travel) 

Experience:
· Minimum two years’ coaching experience or relevant competitive swimming background 

· Experience developing swimmers to County/Regional level 

Skills & Knowledge:
· Strong technical knowledge of swimming and long-term athlete development 

· Excellent communication and interpersonal skills 

· Ability to build relationships with external partners 

· Strong organisational and time management skills 

· IT literate with understanding of performance tools 

Attributes:
· Passion for swimming and athlete development 

· Approachable, professional, and able to build trust 

· Motivated, proactive, and committed to CPD 

· Reliable team player

Additional Note:
It is the responsibility of the employee to ensure all qualifications and DBS checks remain valid and up to date. Failure to maintain required certifications may result in disciplinary action or impact ability to perform the role.


